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Our achievements would not be possible without 
our generations of employees, whose ingenuity 
and hard work fuel our success. We also deeply 
appreciate the trust and collaboration of our 
valued customers and partners, who have 
supported us throughout our 50-year journey. 



OMNI Industries Limited (OMNI) is a Jamaican manufacturer of thermoplastic 
products, serving the construction, industrial packaging, and houseware 
markets. Based in Spanish Town, the Company operates a 130,000 sq ft facility 
and exports across the Caribbean, with a focus on quality, sustainability, and 
regional growth.

Our History 
OMNI was established in 1974 by German export merchant Uwe Kumst, 
who first arrived in Jamaica in 1960 as a representative of a Hamburg-based 
trading company. Recognising the potential for growth in what was then a 
largely untapped market, he made the decision to settle in Jamaica and build 
something of his own. Fourteen years later, he founded OMNI, launching 
operations as a small manufacturer and distributor of PVC extruded products, 
with garden hoses as the company’s main focus.

Who we are
The business quickly expanded into the production of PVC conduit and water pipes. In the 1980s, OMNI 
introduced an injection-moulding department, which allowed the company to further diversify its offerings 
with PVC pipe fittings and various household items. A major milestone came in 2000 with the acquisition of 
Thermo Plastics Limited, significantly increasing production capacity and broadening the product range. In 
2001, OMNI moved its operations to Spanish Town, marking a new chapter in its continued growth.

Today, OMNI operates on more than seven acres of land with over 130,000 square feet of warehouse space. 
The company serves more than 1,800 customers across Jamaica and abroad, including export markets such 
as Panama. Its revenue is spread across construction, industrial packaging, and housewares. OMNI has been a 
key supplier to some of Jamaica’s largest construction projects and continues to invest in product innovation 
and energy-efficient machinery.

In 2024, the Company successfully launched an oversubscribed Initial Public Offering (IPO) on the Junior Market 
of the Jamaica Stock Exchange, raising a total of $500 million—$250 million in new capital for the Company and 
$250 million for selling shareholders. On February 27, 2024, by ordinary resolution, the Company converted to 
a public limited liability Company and adopted Articles of Incorporation in replacement of a Memorandum of 
Association and Articles of Association.

OMNI is committed to innovation, reliability, and sustainable manufacturing, delivering solutions that support 
industries, communities, and the region’s development for generations to come.
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“When this Company 
was founded in 1974, it 
was a vision grounded 
in the belief that 
manufacturing could be 
a transformative force, 
not only for products, 
but for communities and 
livelihoods.”



OMNI Industries Limited 
Registered Office

Twickenham Park
Spanish Town
St. Catherine, 
Jamaica

Website 
https://omniindustriesltd.org/

Email
omni@cwjamaica.com

Telephone
(876) 984 -3061-4 

Executive Directors
Von White
Patrick Kumst
Vincent Clarke

Independent Non-Executive 
Directors
C. Patricia Hayle
Justine Collins
Sterling Soares
Lainsworth Walker

Company Secretary
Patrick Kumst 
 

JSE Mentor
Tania Waldron-Gooden

Primary and Secondary Bankers
Bank of Nova Scotia Jamaica 
Limited (“Scotiabank)
 
Sagicor Bank Jamaica Limited 
(“Sagicor)

Company’s Auditors
Bogle & Company, Chartered 
Accountants
Unit No. 6. Dragon Court
6 South Avenue, Kingston 10
St. Andrew, Jamaica
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• Operational Excellence
• Smart Capital Management
• Sustainability
• Diversity & Inclusion
• Respect & Opportunity

Core Values

Mission
We are dedicated to providing the best quality 
goods and products. We aim to exceed our 
customers’ expectations, maintaining a high 
standard of performance, flexibility, and reliability.

Vision
To steer the future 
of thermoplastics 
in Jamaica through 
innovation and 
technology.

Corporate Data



On behalf of our Board of Directors, it is 
my pleasure to present OMNI Industries 
Limited’s Annual Report for the fiscal 
year 2024. This was a defining year in 
our Company’s journey, marked by our 
successful entrance to the Junior Stock 
Market of the Jamaica Stock Exchange 
(JSE), our celebration of 50 years in 
operation, and meaningful progress in 
performance and growth that has led 
us to achieve $1.92B in revenue.

The successful IPO raised J$500 
million—$250 million in new capital and 
$250 million for selling shareholders—
and has been a crucial step toward 
achieving our long-term goals. We have 
since been able to finance key upgrades 
across our operations, including new 
equipment and improvements to our 
warehouse systems. These upgrades are 
laying the foundation for sustainable 
growth. 

Chairman’s 
Message

Despite the external challenges faced during the 
year,  such as weather disruptions and regional 
supply shortages, we remained focused on our 
values and mission to deliver reliable, high-quality 
products that our customers depend on. The result 
was a Gross Profit for the year that rose to $637 
million, a 6% increase from the previous year.

Throughout 2024, we remained committed to our 
strategic priorities. We continued our retooling 
efforts by commissioning a state-of-the-art 
injection moulding machine in September 2024 
and advancing the acquisition of additional high-
efficiency equipment to increase production, 
reduce costs, and minimise waste. 

Furthermore, our shareholders’ equity experienced 
substantial growth, driven by retained earnings 
and additional paid-in capital secured through our 
successful IPO. This strengthened financial position 
provides a solid foundation for our future growth 
initiatives.

The Board of Directors played a crucial role in 
guiding the Company through this monumental 
year, overseeing our strategic direction and 
ensuring strong corporate governance. Our focus 
remained on responsible stewardship of the 
Company, considering not only the interests of 
our shareholders but also our obligations to our 
employees, customers, and the wider community.

But strategy alone does not build legacy; it is 
the dedication of our people. Our achievements 
would not be possible without our generations of 
employees, whose ingenuity and hard work fuel 
our success. We also deeply appreciate the trust and 
collaboration of our valued customers and partners, 
who have supported us throughout our 50-year 
journey. The celebration of our 50th anniversary 
provided a wonderful opportunity to acknowledge 
these irreplaceable relationships and the collective 
efforts that have shaped OMNI into the Company it 
is today.

Looking ahead, from the vantage point of the 
Board, we are confident in OMNI’s readiness to 
seize future opportunities and navigate potential 
challenges. The capital raised through our IPO is 
being strategically deployed to modernise our 
operations, expand our market reach, particularly in 
regional exports, and introduce new product lines. 

On the export front, we have made strides in regional 
expansion. Our efforts in Panama are progressing, 
and we are preparing to enter Caribbean markets 
in the coming year, further reducing reliance on any 
single market.

When this Company was founded in 1974, it was a 
vision grounded in the belief that manufacturing 
could be a transformative force, not only for 
products, but for communities and livelihoods. That 
purpose remains unchanged, and we continue to 
play our part in Jamaica’s development.

On behalf of the Board of Directors, I extend 
my deepest gratitude to our team members, 
shareholders, customers, and partners. The trust you 
have placed in us has been key to our progress, and 
with your continued support, we are poised to build 
on our successes and tackle new opportunities in 
the year ahead.

Von White 
Chairman, OMNI Industries Limited
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Notice of Annual 
General Meeting

NOTICE IS HEREBY GIVEN THAT the First Annual General Meeting of OMNI INDUSTRIES LIMITED (the 
“Company”) will be held as a hybrid meeting at The Courtleigh Hotel, 85 Knutsford Boulevard, Kingston 
5, St. Andrew, Jamaica and electronically via an online platform which can be accessed via our website at 
https://omniindustriesltd.org on Thursday, 31 July 2025 at 10:00 a.m.  to consider and if thought fit pass the 
resolutions, as follows:-

1.	 Audited Accounts for the year ended 31 December 2024
Resolution No. 1
“THAT the Audited Accounts for the year ended 31 December 2024 and the Reports of the Directors and 
Auditors, circulated with the Notice convening the General Meeting, be and are hereby received and 
adopted.”

2.	 Election of Directors

In accordance with the Companies Act, one-third of the Directors (not including the Managing Director) 
are retiring by rotation, and being eligible offer themselves for re-election.  Further, the retiring directors 
shall be eligible for re-election.  They are Ms. Justine Collins, Ms. C. Patricia Hayle and Mr. Vincent Clarke.

Resolution No. 2
(a)	 “THAT Ms. Justine Collins, retired by rotation, be and is hereby re-elected as a Director.” 

(b)	 “THAT Mr. Vincent Clarke, retired by rotation, be and is hereby re-elected as a Director.”

(c)	 “THAT Ms. C. Patricia Hayle, retired by rotation, be and is hereby re-elected as a Director.”  

3.	 Directors’ Remuneration

Resolution No. 3
(a)	 “THAT the Directors be and are hereby empowered to fix the remuneration of the Non-Executive 

Directors”

(b)	“THAT the amount shown in the Audited Accounts of the Company for the year ended 31 December 
2024 as remuneration paid to the Directors for their services as Directors be and is hereby approved.” 

4.	 Appointment of Auditors and their Remuneration

Resolution No. 4 – Appointment of Auditors and their Remuneration
(a)	 “THAT the Auditing firm of Bogle and Company, Chartered Accountants of Unit No. 6, Dragon Court, 

6 South Avenue, Kingston 10, St, Andrew, having signified their willingness to serve, continue in 
office as Auditors of the Company, until the conclusion of the next Annual General Meeting, at a 
remuneration to be agreed by the Directors.”

5.	 Resolutions in respect of any other competent business.

BY ORDER OF THE BOARD

Patrick Kumst
COMPANY SECRETARY

Dated 24 March 2025

NOTES:

1.	 A member eligible to attend and vote at a General Meeting 
is entitled to appoint another person as his/her proxy to 
attend and vote instead of him/her. A proxy, so appointed, 
need not be a member of the Company.

2.	 All members are entitled to attend and vote at the meeting.

3.	 Enclosed is a form of proxy which must be deposited with 
the Secretary, at the Registered Office of the Company 
or the Registrar, Jamaica Central Securities Depository 
(“JCSD”), 40 Harbour Street, Kingston, not less than forty-
eight (48) hours before the time appointed for holding the 
meeting.
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Who We’ve Worked 
With
Trusted by industry leaders across Jamaica and the Caribbean At Omni, we take pride in partnering with industry leaders across a wide range of sectors. Our clients rely 

on us for high-quality products, dependable service, and unwavering support to keep their businesses 
running smoothly. But don’t just take our word for it. Here are some of our valued clients sharing their 
experiences working with us.

“Omni is to the NWC as water is to life. We at NWC 
have been supplying potable drinking water 
throughout the island for many years now and 
we could not have done this in some way without 
the expertise, effective, and efficient services of 
Omni Industries Limited. Their customer service 
and after-sales services are way above par and 
we can always count on Omni to have not only 
on-time deliveries but also excellent prices and 
quality suitable to our operations.” 

- Dean R. Martin, 
National Water Commission (NWC),  
Purchasing Manager (acting)

“We have been in business for the past 40 years, 
and as far as I can remember, OMNI has been one 
of our main suppliers of plastic buckets, pipes and 
fittings, household items, baths, and more. Our 
plumbers prefer to use OMNI’s products because 
of their high quality, their standard is great, so, 
plumbers would ask for these specific items. I 
definitely recommend others to purchase OMNI’s 
products because they have high quality. “   

– Vinette Phillips, 
Managing Director,  
Phil’s Hardware             

“We, at Cal’s Manufacturing, use OMNI to source 
our crates. As you may know, bag juice is very 
integral to our operations. People out there 
rely and depend on getting their bag juice 
daily. So, we have to make sure that we have 
enough crates, and these crates are from OMNI 
Industries, which we have been using over the 
past 20 years.”

– Carol Ivey, 
Promotions & Marketing Coordinator, 
Cal’s Manufacturing Ltd.

“We have been buying from OMNI for over 20 
years. We have a good relationship with OMNI. 
They sell us everything plumbing. We normally 
purchase from OMNI based on the quality and 
the pricing arrangement that we have. The 
products that OMNI normally sells are in high 
demand, and they sell the best quality. Because 
OMNI provides the best quality plumbing items, 
we normally go to them for everything we need.”

–Joel McEwan, 
Raw Material & Inventory Specialist,  
Kemtek Development  

What Our Clients 
Have Said
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Directors’ Report
The Directors take pleasure in submitting their report for the year ended 31 December 2024. The financial results 
for the year ended are shown in the table below: -

2024
JMD

2023
JMD

Profit before Taxation 141,172,780 179,548,515
Taxation (14,569,037) (28,640,737)
Net Profit for the year, being total comprehensive income 126,603,743 150,907,778
Earnings per stock unit $0.05 $0.07

Details of the results for the year were approved by the 
Board on 27 March 2024, together with the previous 
year, and are set out in the Statement of Profit or Loss 
and Other Comprehensive Income on page 6 of the 
Audited Financial Statements.

The Board of Directors
Since the Company listed its shares on the Junior 
Market of the Jamaica Stock Exchange on 11 June 
2024, the Board of Directors met on 28 June 2024, 
29 July 2024, 31 October 2024, 7 February 2025 and 
21 March 2025, respectively. The Directors of the 
Company as at 31 December 2024 are: -

Mr. Von White – Chairman

Mr. Patrick Kumst – Managing Director/Company 
Secretary

Mr. Vincent Clarke

Ms. Justine Collins

Ms. C. Patricia Hayle

Mr. Sterling Soares

Mr. Lainsworth Walker

Committees
Presently, there are two (2) sub-committees of Board 
of Directors of OMNI Industries Limited, they are the 
Audit Committee and Remuneration Committee. 
As at 31 December 2024, the composition of the 
Committees is noted on page 23.

Thanks to Management & Staff
The Directors wish to express their thanks to 
management and staff for their performance and 
dedication to the Company and congratulate them on 
their achievements during the year under review.

Thanks to our Stakeholders
The Board of Directors appreciate and wishes to 
thank all shareholders, partners, clients and other 
stakeholders for their continued partnership and 
support to the Company.

Dated 2 April 2025
BY ORDER OF THE BOARD

Mr. Von White
Chairman, OMNI Industries Limited
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“...The successful 
IPO raised J$500 
million—$250 
million in new 
capital and $250 
million for selling 
shareholders —
and has been 
a crucial step 
toward achieving 
our long-term 
goals. We have 
since been able 
to finance key 
upgrades across 
our operations, 
including new 
equipment and 
improvements to 
our warehouse 
systems.”



Board of Directors
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Von White holds a Diploma in Electronic & 
Electrical Engineering from the University of 
Technology (formerly CAST) and possesses over 
45 years of experience in the manufacturing, 
marketing, and trading industries. He served 
as the Managing Director of OMNI Industries 
Limited for 12 years. Currently, he serves on 
the boards of Caribbean Glass Co. Ltd., Flexpak 
Limited, and Sunlight Windows and Doors 
Limited.

Patrick Kumst holds an MBA degree in 
Business Administration and has over 31 
years of experience in financial management, 
operational management, and manufacturing 
management. His core competencies include 
strategic planning, acquisitions & corporate 
integration, risk management, procurement 
and inventory control, budget planning/
forecasting and cost control, market analysis, 
project management, process improvement, 
and change management. Currently, he serves 
on the boards of Caribbean Glass Company 
Limited, Flexpak Limited, and Sunlight Windows 
and Doors Limited.

Von White
Chairman

Vincent Clarke
Sales & Marketing Director 

Justine Collins
Independent Non-executive Director

Patrick Kumst
Managing Director/Company Secretary  

 Justine Collins is an attorney-at-law who 
was called to the Bar in Jamaica in 2016 after 
completing her studies at the Norman Manley 
Law School. She holds a Bachelor of Laws 
degree (LLB) with honours from the University 
of the West Indies, Cave Hill Campus, Barbados, 
and a Master of Laws (LLM) in Commercial and 
Corporate Law with Distinction from Queen 
Mary, University of London. Justine serves as a 
director of Jamaica Central Securities Depository 
Limited, JCSD Trustee Services Limited, and 
Access Financial Services Limited. She is also 
actively involved in various committees of the 
Jamaican Bar Association and is a member of 
the Rotaract Club of Kingston and Rotary Club 
of Kingston.

Vincent Clarke holds a diploma in business 
management and has over 50 years of 
experience in sales and marketing. Prior to 
joining OMNI, Vincent served as the Vice 
President for Marketing and Sales at Golden 
Krust Caribbean Bakery (NY) and held former 
positions as Sales and Marketing Manager 
at Rapid Sheffield Company and in the sales 
department with Facey Commodity. He is an 
entrepreneur with St. Andrew Hardware and 
is a past chairman of the Hardware Merchants 
Association. Additionally, he presently serves 
as a Justice of the Peace for the Parish of Saint 
Andrew. 
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Tania Waldron-Gooden is the Chief Executive 
Officer of Chicken Mistress Ltd., trading as 
Island Grill. She has over 20 years of experience 
in investment banking, investment analysis 
and research, pension fund and portfolio 
management, insurance brokerage, and new 
product development. A licensed Individual 
Investment Advisor, she has served as a 
Jamaica Stock Exchange (JSE) mentor for more 
than a decade, guiding several Junior Market 
companies in corporate governance, regulatory 
compliance, and financial reporting.

She currently mentors and advises a range of 
listed and private companies including Main 
Event Entertainment Group, Derrimon Trading 
Company, Spur Tree Spices Jamaica, Caribbean 
Flavours & Fragrances, Caribbean Assurance 
Brokers, Dolla Financial Services, OMNI 
Industries, Express Catering, Carbyne Capital 
Investments, Jamaica Macaroni Factory, and 
Can-Cara Development. Mrs. Waldron-Gooden 
holds a BSc in Geology from the University of 
the West Indies, an MBA from the University 
of Sunderland, a postgraduate diploma in 
Paralegal Studies, and certifications from the 
Jamaica and Canadian Securities Institutes.

Mr. Walker currently serves as the Technical 
Director of Medical Link Ltd., a medical device 
distributor serving Jamaica primarily and the 
rest of the English-speaking Caribbean. His 
formal education was in electrical engineering 
at the College of Arts, Science, and Technology 
(CAST), now the University of Technology, 
UTECH. He spent his early working years as 
a product engineer, acquiring a wealth of 
knowledge on various industrial equipment, 
from recommendation to acquisition, 
installation, commissioning, and maintenance. 
He has had numerous specialised trainings and 
is considered a local expert on compressed air, 
from equipment to system design, layout, and 
efficiency. He currently acts as a local partner 
for Atlas Copco Inc. and Kaeser, two of the 
world’s leading air compressor manufacturers. 
His current daily activities involve leading 
technological advancements in regional 
healthcare via Medical Link. 

Sterling Soares holds a BA in Accounting and 
Economics from Howard University and has over 
50 years of experience in the financial services 
sector. He presently serves as a Justice of the 
Peace for the Parish of Saint Andrew and is the 
Chairman of Nuttall Memorial Hospital. He is 
also a member of the boards of Antillean Import-
Export Company Limited, Solatt Investments 
Limited, and Ridgefield Investments Limited, as 
well as a Trustee of Wolmer’s Schools. Sterling 
has previously served on numerous other 
boards, including Carib Metal (Succ.) Limited, 
the Private Security Regulations Authority, 
Micro Investment Development Company, 
Jamaica Urban Transit Company Limited (as 
president), and the Transport Authority.

C. Patricia Hayle is a Chartered Accountant 
with over twenty-five years of experience in 
audit, business administration, and financial 
management across various sectors. She has 
extensive statutory audit experience gained 
from employment with international firms and 
currently serves on committees of the ICAJ 
Audit Practices Committee, and the Taxation 
Committee. Additionally, she serves on the 
Public Accountancy Board.

Board of Directors

C. Patricia Hayle, FCA, FCCA 
 Independent Non-executive Director

Sterling Soares 
 Independent Non-executive Director

Lainsworth Walker
 Independent Non-executive Director

Tania Waldron-Gooden, MBA, B.Sc.
Individual Investment Advisor, Mentor and Coach

JSE Mentor
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OMNI Industries Limited (“OMNI”) became a publicly listed Company trading on the Jamaica Stock Exchange on 
11 June 2024.   The Company is committed to the highest standard of corporate governance and the maintenance 
of an effective framework for managing and controlling its business.  Good governance ensures that everyone 
in the Company follows appropriate and transparent decision-making processes and that the interests of all 
stakeholders (i.e., shareholders, managers, employees, suppliers and customers) are protected.  The Company 
adheres to the principles of the Jamaica Corporate Governance Code, the Jamaica Stock Exchange Junior Market 
Rules and International best practices on corporate governance.  The Corporate Governance structure of the 
Company is illustrated in the diagram below.

Corporate Structure

THE ROLE AND RESPONSIBILITY OF THE 

BOARD OF DIRECTORS
The role of the Board of Directors is to supervise 
and monitor management’s performance against 
approved parameters and compliance with applicable 
legal and regulatory requirements.  Additionally, the 
Directors provide advice and counsel to management 
to ensure that the key strategic objectives of the 
business are achieved.  While management undertakes 
the day-to-day functions of the Company’s operations, 
it is the Board of Directors who remain ultimately 
accountable to the Company’s stakeholders for the 
Company’s performance and adherence to applicable 
laws and sound business practices.

During the year under review, the Board reviewed 
and approved these key areas: - 

•	 New business acquisition of equipment in 
keeping with the Company’s Prospectus;

•	 Corporate Governance Policy, the Terms of 
References for the Audit and Remuneration 
Committee, the Disciplinary Code and the 
Recruitment Policy;

•	 The Company’s 50th Anniversary Budget;

•	 Directors’ fees for the independent directors;

•	 Staff Christmas Bonus; and

•	 The Company’s financial performance (i.e., 
quarterly financial results, audited financial 
statements and management discussion and 
analysis)

At all times, our Directors exercised sound, 
independent, business judgment in the best interest 
of the Company and to balance the interests of 
various stakeholders.  They may rely on the expertise 
of the Company’s senior management and external 
auditors.

The Corporate Governance Policy, which is a Board-
approved Policy, will be reviewed on an annual basis 
by the Board to ensure that its provisions remain 
relevant and in accord with local and international 
best practices, laws, regulations and regulatory 
guidance.  A copy of our Corporate Governance 
Policy is available for review on our website at https://
omniindustriesltd.org/ 

BOARD STRUCTURE
Given that the Company was listed on the Jamaica 
Stock Exchange on June 11, 2024, the Board has 
constituted and delegated functions to its two 
(2) sub-committees to improve its effectiveness 
and efficiency in executing its fiduciary duties and 
responsibilities.  The present Standing Committees of 
the Board of Directors are the Audit and Remuneration 
Committees.

The Chair of each Board Committee formally reports 
to the Board, i.e., at each quarterly meeting, on the 
matters discussed at the Committee meetings and 
makes recommendations to the Board in accordance 
with its Terms of Reference.  Committee meetings are 
held one week before the Board meetings to enable 
each Committee time to review matters within its 
scope and make recommendations to the Board.

PRESENTATION OF BOARD MEMBERS BY 
POSITION
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Corporate Governance 
Report

EXTERNAL
AUDITOR

COMPANY
SECRETARY

SHAREHOLDERS

BOARD OF 
DIRECTORS

MANAGING 
DIRECTOR

REMUNERATION
COMMITTEE

AUDIT
COMMITTEE

BOARD
COMMITTEES

The Shareholders elect the members of the Board, 
and the Board of Directors remains accountable 
to its Shareholders. The Managing Director, who 
manages OMNI’s day-to-day activities, is accountable 
to the Board of Directors for the performance of the 
Company and the stewardship of its resources.  The 

Managing Director appoints the management team to 
execute the day-to-day functions in tandem with the 
approved board-mandated strategy and delegated 
authority limits.  The Board sub-committees deep-
dive into specific areas within their respective scope 
and make recommendations to the Board of Directors.   

EXECUTIVE 
DIRECTOR

INDEPENDENT
NON-EXECUTIVE

DIRECTORS BY POSITION



AUDIT COMMITTEE
Members:

•	 C. Patricia Hayle (Chair)

•	 Justine Collins

•	 Sterling Soares

The Audit Committee is made up of three (3) 
independent members as noted above, with invitation 
to attend extended to the Managing Director, Patrick 
Kumst.   Pursuant to the Audit Committee Terms of 
Reference, two (2) members form a quorum; regularly 
scheduled meetings are held quarterly, while other 
meetings are held as required.  For the financial year 
ended 31 December 2024, the Audit Committee met 
five (5) times.

The Audit Committee plays a critical role to the Board 
by overseeing financial reporting, internal controls, 
risk management, accuracy of the accounting systems 
and the auditing process of the Company’s financials.  
The Committee’s roles and functions undertaken 
during the year include: -

•	 Review and approval of the unaudited quarterly 
financials and audited financial statements;

•	 Monitor and ensure that the integrity of the 
financials is maintained;

•	 Compliance with proper accounting standards in 
the preparation of the financials;

•	 Ensure internal control and systems are in place 
to identify, report and manage business risks; and

•	 Meeting with the Auditors;

REMUNERATION COMMITTEE
Members: 

•	 Lainsworth Walker (Chair)

•	 C. Patricia Hayle

•	 Justine Collins

The Remuneration Committee has three (3) 
independent members as noted above, with invitation 
to attend extended to the Managing Director, Patrick 
Kumst.   Pursuant to the Remuneration Committee 
Terms of Reference, two (2) members form a quorum.   

For the year under review, the Remuneration 
Committee met once.   The remit of the Remuneration 
Committee includes assisting the Board as follows: - 

•	 Reviewing management performance;

•	 Designing and determining the total 
compensation for the Board of Directors, 
Executive Directors and Senior Management;

•	 Reviewing Key Performance Indicators (“KPI”) for 
the Managing Directors; and

•	 Succession Planning and senior management 
development.

DIRECTOR ORIENTATION 
At its first Board of Directors’ meeting as a publicly 
listed Company, held on July 29 2024, the Board of 
Directors participated in an Orientation Session on 
Directors’ Responsibilities under the Jamaica Stock 
Exchange Rules and the Companies Act of Jamaica. 
The session highlighted inter alia that the Board of 
Directors shall act with due skill and care to: 

(a) promote the commercial activities of the Company; 

(b) ensure the compliance and other applicable legal 
requirements of the Company; and 

(c) establish adequate procedures, systems and 
controls for the purposes of: 

•	 The good standard of corporate governance;

•	 Good fiscal discipline on financial reporting; and 

•	 The making of public announcements and timely 
disclosure.

BOARD DIVERSITY
As at 31 December 2024, the Board comprised of seven 
(7) Directors chaired by Von White.  Our Directors have 
diverse skill sets, experience and backgrounds which 
include local and international experience in business, 
strategic management, manufacturing, accounting 
and law, and they are recognised as strong leaders 
in their respective fields of work and experience.  All 
Directors have access to and are encouraged to meet 
with the Chairman and senior management.

DIRECTORS INDEPENDENCE

In accordance with the Jamaica Corporate Governance 
Code, a director will not be considered independent 
where: -

(a)	The Director has been an employee of the 
Company within the last five (5) years;

(b)	The Director is affiliated with a Company that 
acts as an advisor or consultant to the Company 
or its related parties, or is and has acted in such 
capacity at any time during the past five (5) 
years;

(c)	The Director has any personal service contracts 
with the Company, its related parties or its senior 
management at any time during the past five (5) 
years;

(d)	The Director receives additional remuneration 
from the Company apart from director’s fee and 
any performance related pay scheme;

(e)	The Director is employed as an executive 
officer of another Company where any of the 
Company’s executive serve on that Company’s 
Board;

(f )	The Director represents a significant shareholder; 
or 

(g)	The Director is a member of the immediate family 
of any individual who is or has been at any time 
during the past five (5) years, employed by the 
Company or its related parties as an executive 
officer.

CONFLICT OF INTEREST
On commencing the Board meeting, the Chairman 
would make the request that each Director declared 
any Conflict of Interest.  A “Conflict of Interest” occurs 
whenever an individual’s private interest, real or 
perceived, interferes with the interests of the Company 
or its customers.  In accordance with the Company’s 
Corporate Governance Policy, the standards are: - 

•	 Before the Board action on a contract or transaction 
involving a conflict of interest, a Director or Officer 
having a conflict of interest and who attends 
the meeting shall disclose all facts material to 
the conflict of interest.  Such disclosure shall be 
reflected in the minutes.

•	 A Director or Officer who plans not to attend a 
meeting at which he or she has reason to believe 
that the Board will act on a matter in which the 
Director has a conflict of interest shall disclose to 
the Chairman all facts material to the conflict of 
interest.  The Chairman shall report the disclosure 
at the meeting, and the disclosure shall be 
reflected in the minutes.

•	 A Director or Officer who has a conflict of interest 
shall not participate in or be permitted to hear the 
Board’s discussion except to disclose material facts 
and to respond to questions.  Such Directors shall 
not attempt to exert his or her personal influence 
with respect to the matter, either at or outside the 
meeting.

•	 A Director or Officer who has a conflict of interest 
with respect to a contract or transaction shall not 
vote on the contract or transaction and shall not 
be present in the meeting room when the vote is 
taken. 
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 Board Expertise

Von White NI x x

Patrick Kumst NI x x

C. Patricia Hayle I x x x x

Justine Collins I x x

Vincent Clarke NI x x x

Sterling Soares I x x

Lainsworth Walker I x x



BOARD COMPOSITION
The composition of the Board has a range of experiences which provides a wider perspective in understanding 
various aspects of the Company’s business.  The Board is comprised as follows: -

POSITION BOARD AUDIT REMUNERATION

Von White Executive Director Chairman n/a n/a
Patrick Kumst Executive Director Managing Director Member Member
C. Patricia Hayle Independent non-executive Member Chairman Member
Justine Collins Independent non-executive √ Member Member
Vincent Clarke Executive Director √ n/a n/a
Sterling Soares Independent non-executive √ Member n/a
Lainsworth Walker Independent non-executive √ n/a Chairman

BOARD 
TOTAL OF MEETINGS (5)

AUDIT 
TOTAL OF MEETINGS (5)

REMUNERATION TOTAL OF 
MEETINGS (1)

Von White 5 n/a n/a
Patrick Kumst 5 5 1
C. Patricia Hayle 5 5 1
Justine Collins 4 5 1
Vincent Clarke 5 n/a n/a
Sterling Soares 5 5 n/a
Lainsworth Walker 3 n/a 1

BOARD AND COMMITTEE ATTENDANCE
One measure of the commitment of our Directors to an enhanced corporate governance framework is to track 
record of attendance at Board and sub-committee meetings during the financial year.  Having being listed as a 
public Company on 11 June 2024, the director’s attendance at meetings was as follows: -  

SHAREHOLDER RIGHTS AND RESPONSIBILITIES
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In accordance with the principles of transparency, equal 
treatment and protection of shareholder interests, 
the Board is committed to maintaining dialogue with 
shareholders while improving stakeholders’ relations.  
The Company has several communication channels 
that provide all shareholders with timely and equal 
access to information.  These include: -

•	 An Annual General Meeting (“AGM”) at which 
shareholders can attend in person or via an 
online platform, with the opportunity to submit 
questions to management;

•	 This Annual Report, which outlines the work 
undertaken during the financial year under 
review;

•	 Financial results announcements provided 
quarterly and annually;

•	 The Company’s website, which is updated to 
provide current information;

•	 The website of the Jamaica Stock Exchange on 
which all postings are placed for the investing 
public;

•	 A dedicated email address for shareholders for 
which questions or comments can be submitted 
to the Company.

After the close of the Company’s first Annual General 
Meeting, the Company will make available to the 
shareholders copies of the minutes of the meeting.  
Additionally, the Investor Relations section on the 
Company’s website at https://omniindustriesltd.org/ 
keeps its investors informed and provides updates 
on announcements and, more particularl,y quarterly 
financial statements and audited results.  Enquiries 
from shareholders and institutional investors on 
matters relating to their shareholdings are welcomed.  
Please feel free to contact the Managing Director 
at omni@cwjamaica.com to share your opinions, 
suggestions and concerns with us.

“...our shareholders’ equity experienced 
substantial growth, driven by retained 
earnings and additional paid-in capital 
secured through our successful IPO...”

“On the export 
front, we have 
made strides 
in regional 
expansion.”
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Suzette Pottinger holds an MBA in Human 
Resource Management from the Mona School 
of Business with over 18 years of experience in 
Human Resources. Prior to being employed at 
OMNI, Suzette was employed at the Kingston 
Container Terminal, where she was in charge of 
the benefits portfolio for over 900 employees. 
While employed there, she also worked alongside 
Leahcim Samaj to re-align the organisation in 
rebranding its vision and mission statements, as 
well as its core values, core competencies, people 
management, critical thinking, communication 
and conflict management strategies.

Management Team

Rhyan is a member of the 
Association of Certified Chartered 
Accountants (ACCA) with over 19 
years of experience. He also holds 
a Master’s & Bachelor’s Degree 
in Business Administration, 
majoring in Accounting. He has 
a vast array of experience across 
several industries, including audit 
and assurance, the petroleum 
industry, microfinance, retail, 
logistics, financial services, and 
the manufacturing and export 
sectors. He is also a Rotarian who 
serves on several committees and 
is a past treasurer. Rhyan believes 
in the power of people and works 
to empower others to do and be 
their best in the workplace and, by 
extension, their personal lives. He 
believes in finding innovative and 
efficient ways to execute every 
task, which enables companies 
to minimise waste and maximise 

Gloria McNaughton is certified in 
credit management and has over 
42 years of experience in credit. 
Before joining OMNI Industries in 
1991, she was an assistant credit 
manager at Rapid Sheffield for 9 
years.

Mr. Ramasamy holds a Mechanical Engineering 
Degree from M.S. University in India, and 
has worked for leading plastic products 
manufacturing companies in India, Nigeria, Kenya, 
and Jamaica for 30 years. He started his career as 
a production engineer and held various positions 
like maintenance engineer, plant engineer, factory 
manager, and plant manager. He has expertise 
in the fields of hydraulics, electrical, mechanical, 
plant maintenance, plastics processing, plant 
operations management, production cost 
analysis, and control. He has been with OMNI  for 
17 years.

Daniel Chambers holds a high school diploma from 
Beaumont Comprehensive College, along with 
several certificates obtained from short courses 
in purchasing and materials management in New 
York, procurement and warehouse management 
at Georgetown University in Washington, and 
certified inventory and warehouse management. 
With over 40 years of experience in purchasing 
and inventory/ warehouse management across 
both the public and private sectors, Daniel 
currently serves as the warehouse manager at 
OMNI Industries, a position he has held for over 
ten years.
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Rhyan James
Chief Financial Officer

Rhyan James

Daniel Chambers 
Warehouse Manager 

Daniel Chambers

Suzette Pottinger 
Human Resource Manager 

Suzette Pottinger

Chockalingham Ramasamy
Production Manager

Chockalingham Ramasamy

Gloria McNaughton
Credit Manager

Gloria McNaughton
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As a publicly traded company, OMNI Industries Limited entered a new chapter where fresh capital can be 
leveraged to modernise operations, invest in next-generation technologies, and expand its reach across Jamaica 
and the region. This achievement has elevated our internal standards, encouraging greater transparency and 
focus on value creation for all stakeholders.

Expenses rose by  24%, totalling $483.29M, largely due 
to costs associated with the Initial Public Offering (IPO), 
anniversary campaigns, and rising transportation and 
export expenses. These higher expenditures were 
anticipated as part of a broader long-term investment 
strategy, which includes scaling operations, enhancing 
market presence, and addressing the logistical 
challenges that come with growth.

Net profit after tax for the year amounted to $127M, a 
16% decrease from $151M in FY 2023. This decline is 
primarily due to one-off investments and provisions, 
and mirrors the broader economic climate and 
overall sluggish economic activity. Earnings per share 
amounted to $0.05.

Finance costs decreased by 31%, dropping to $38M as 
a result of proactive debt repayment. Long-term loans 
were successfully reduced by 20%, bringing the total 
down to $285M. This strategic reduction has not only 
improved the debt-to-equity ratio but also enhanced 
overall financial flexibility, positioning OMNI Industries 
for sustained growth and greater resilience in the face 
of future opportunities and challenges.

Signalling enhanced sales performance and efficient 
management of outstanding balances, Receivables 
saw an increase, rising by 13% to $387M from $342M 
in the prior year. This increase is attributed to slower 
collections due to the impact of Hurricane Beryl 

and other significant inclement weather events 
that impacted the country from June to December 
2024. In contrast, trade payables were reduced to 
$407M, an 8% decrease from $441.9M in FY2023, 
through continued focus on optimising cash flow and 
maintaining effective supplier relations.

The Company maintains strong liquidity, with current 
assets exceeding current liabilities by $692M by the 
end of FY2024. Overall, OMNI’s financial position 
remains strong, with the current ratio improving 
to 2.32:1, up from 1.70:1 in FY2023. Additionally, 
shareholders’ equity increased to $927M, supported 
by retained earnings and the successful additional 
paid-in capital of $250M raised in the IPO, further 
solidifying the foundation.

 
In line with strategic objectives, OMNI decided to 
reinvest profits rather than distribute dividends 
in FY2024. This choice balances the Company’s 
dedication to long-term growth and enhancing 
shareholder value. By allocating funds towards key 
initiatives such as expanding production capacity, 
improving operational efficiencies, and developing 
innovative product lines, the financial position will 
be strengthened. This reinvestment strategy ensures 
that OMNI can meet future challenges well-prepared, 
capitalise on emerging market opportunities, and 
deliver sustained success for stakeholders.
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Management 
Discussion & Analysis

For the financial year of 2024 (FY2024), the Company 
executed its strategic priorities with the goal of 
improving long-term sustainable growth and 
enhancing operational efficiency. From these efforts, 
the Company reported total revenues of $1.92B for 
the 12-month period and a year-to-date gross profit of 
$637M, a 6% increase year-over-year (YOY).

Top priorities for the year centred around ensuring the 
success of our Initial Public Offering (IPO) on the Junior 
Market of the Jamaica Stock Exchange, deepening 
operational efficiency, strengthening production 
capabilities through investments in new machinery, 
expanding market reach locally and regionally and 
celebrating our 50th Anniversary. 

While the economic environment presented 
challenges, particularly in the construction sector, 
OMNI remained responsive. By adapting quickly, 
reallocating resources, and managing costs effectively, 
the Company closed the year stronger, more efficient, 
and ready for the future.

Financial Overview			    
At the end of FY2024, OMNI reported $1.92B in 
revenues, a 6% decrease YOY from $2.04B in FY2023. 
This reduction was primarily due to challenges in the 
construction industry, the largest market. 

Severe weather events, including Hurricane Beryl and 
Tropical Storm Rafael, along with shipping delays and 
cement shortages, disrupted several major public 
and private sector projects. Even with these external 
factors, OMNI remained nimble, with construction 
supplies contributing 58% of the total revenue.

In contrast to the revenue decrease, the annual gross 
profit rose to $637M, a 6% increase. This growth was 
the result of effective cost containment strategies 
and operational efficiencies. Key initiatives, such as 
reducing demurrage charges, shifting the sales mix 
towards higher-margin products, and enhancing 
internal processes, all played crucial roles in this 
improvement. Additionally, logistics planning was 
optimised and warehouse layout was reorganised, 
leading to faster turnaround times and better 
inventory management.

Gross Profit

($637M)
6.02%

Revenue

($1.92B)
-5.72%

 Note: The decline was primarily driven by challenges 
in the construction sector, OMNI’s largest market,



Acquisition of New Injection Moulding 
Machinery & New Moulds		   
One of the most notable advancements for the 
Company was the acquisition and commissioning 
of state-of-the-art injection moulding machinery. 
Commissioned in the third quarter, this advanced 
equipment marks the initial phase of the 
comprehensive post-IPO retooling programme. It is 
designed to deliver several key benefits, including 
higher output, faster cycle times, improved 
energy efficiency, and reduced scrap rates. These 
enhancements are critical performance indicators 
that will not only drive production scalability but also 
contribute to long-term cost savings.

The introduction of this machinery has already 
supported the rollout of several new high-demand 
stock-keeping units (SKUs), including bakery trays, 
bottle crates, and an expanded range of utility 
buckets. These additions were carefully selected in 
response to clear market signals and form part of the 
broader strategy to enter adjacent product categories 
with strong cross-market relevance. In conjunction, 
investments in custom-designed moulds are 
essential to improving product variety, consistency, 
and overall appearance. These moulds give greater 
control over product weight and finish, while also 
allowing for faster tooling changeovers. This added 
flexibility strengthens the ability to accommodate 
short production runs and customised orders, which 
is increasingly important in today’s competitive 
environment.

To ensure staff can fully leverage the capabilities of this 
new technology, comprehensive training and technical 
development programmes have been implemented. 
These initiatives are designed to equip the team with 
the necessary skills and knowledge to maximise the 
benefits of the upgraded machinery. It is anticipated 
that these investments in both people and processes 
will lead to further improvements in production 
throughput and product quality in the upcoming year. 

Core Strategies That Fueled 
Performance
In business, growth must be purposeful. For OMNI, 
during FY2024, this meant identifying what truly 
moves the needle and investing in it with conviction. 
The Company’s strategic priorities this year were 
designed to strengthen its foundation and ignite new 
engines of value creation, guided by data, innovation, 
and the needs of the markets.

Retooling for Growth and Efficiency
In FY2024, a primary strategy was the decisive 
reinvestment in the Company’s production 
capabilities and infrastructure, largely facilitated 
by the successful IPO. With its proceeds, OMNI 
undertook a transformative upgrade to its production 
capabilities with the addition of a state-of-the-art 
injection moulding machine. 

This retooling initiative reduced operational costs, 
minimised waste, and expanded the Company’s 
product offerings. It doubled the production of high-
demand products like brewery crates and laid the 
groundwork for increased production capacity and 
the ability to enter new product markets.

Prior to the investment, total production capacity 
stood at 2,035 metric tons per year. Following the 
installation of this advanced machinery in late 2024, 
capacity increased by an impressive 56%, reaching a 
total of 3,182 metric tons per year.

In line with this capacity expansion, a production 
output of 1,200 metric tons was achieved for FY2024, 
representing 59% of total capacity. This highlights the 
significant potential for growth and scalability through 
retooling as the Company capitalises on the increased 
capacity to better meet rising market demand. 

Cost Optimisation and Efficiency
Complementing these operational improvements, 
OMNI ensured that logistics coordination was 
enhanced and warehouse facilities were reorganised, 

including investment in a mezzanine system, resulting 
in a reduction in demurrage costs and contributing to 
broader efficiency gains. 

These improvements in logistics and internal processes 
freed up capital and contributed to an overall increase 
in Gross Profit, despite a slight decline in total revenue 
and improved inventory management. Additionally, 
the Company focused on refining internal workflows 
and implementing lean manufacturing practices to 
further drive cost benefits. 

Export and Market Diversification		
Recognising the potential volatility in the local 
construction sector due to factors like weather 
and material shortages, OMNI strategically focused 
on market expansion and product diversification. 
This included targeting new geographic markets, 
particularly in Central America and the Caribbean, for 
exports.

Exports accounted for 14% of total revenue in FY2024. 
Packaging products continue to perform well in export 
markets. As part of OMNI’s export strategy, focus 
was placed on product standardisation, shipment 
consolidation, and more agile pricing models that 
reduce per-unit costs and improve delivery timelines. 

Meanwhile, during the year under review, partnerships 
were pursued with new distributors in Barbados and 
Guyana, where alignment between local demand 
and OMNI Industries’ product strengths is strong. 

Strategic Response to Construction Sector Slowdown
With a notable contraction in the construction sector—
OMNI’s largest revenue contributor—the Company 
responded proactively with a multi-pronged strategy 
focused on diversification and efficiency. 

To mitigate reliance on construction-related revenue, 
OMNI accelerated the development of high-demand 
SKUs, such as storage bins and bakery trays, and 
expanded into new packaging formats. This helped 
offset declines in construction-related demand by 
tapping into more resilient sectors. The Company 
also placed greater emphasis on export growth and 
retail channel development, supported by increased 
production capacity from its retooling initiatives. 

OMNI implemented targeted cost control measures, 
strengthened inventory reserves and invested in 
logistics coordination to ensure better supply chain 
resilience during periods of disruption. In tandem, 
sales efforts were redirected toward more stable 
segments, including packaging, housewares, and 

food service. This strategic realignment allowed 
the Company to better weather the downturn in 
construction and maintain production momentum.

Sustainability & Waste Reduction			 
OMNI recognises its responsibility to the environment 
and has integrated sustainability into its operations. 
This commitment isn’t solely for environmental 
reasons, but also has a direct impact on cost savings.

In FY2024, Sustainability continued to shape 
operational priorities. The Company’s closed-
loop recycling system was expanded, ensuring 
that internal plastic scrap is reintegrated into the 
production process wherever quality standards 
allow. A key component of this system is the use of 
regrind material, which is approximately 80% cheaper 
than virgin resin. Its integration led to meaningful 
reductions in raw material waste, significantly 
lowered production costs, and helped OMNI offer 
more competitive pricing in the market, supporting 
both profitability and customer value.

Additionally, newly commissioned moulds were 
engineered with sustainability in mind. Enhancements 
to wall thickness precision, cooling efficiency, and 
part ejection mechanisms to reduce both material 
usage and energy consumption per cycle. Beyond 
internal process improvements, regional sourcing 
opportunities for recycled inputs and resin alternatives 
were explored. These initiatives support not only 
environmental goals but also contribute to long-term 
supply chain resilience by diversifying material sources 
and reducing dependence on global freight cycles. 

Key Milestones & Achievements
FY2024 was a year OMNI stepped into its own 
spotlight. It marked both a period within which the 
Company was able to look back with pride while 
stepping ahead with purpose. This was the year OMNI 
chose to celebrate its journey, not quietly, but boldly, 
bringing its people together, honouring the legacy 
of its founders, and embracing a new chapter with 
renewed energy. 
 
Going Public
In FY2024, OMNI reached a monumental milestone 
with its oversubscribed IPO and successful listing 
on the Junior Market of the JSE. The IPO raised 
J$500M—$250M in new capital and $250M for selling 
shareholders—, closed within days of opening, 
and was oversubscribed by 65%, signalling strong 
investor confidence in the Company’s vision and 
growth potential.
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This capital injection served as a catalyst for 
transformation, funding strategic initiatives and laying 
the financial groundwork for regional expansion, 
with plans to grow exports from 15% to 20%. By the 
end of FY2024, J$239M of IPO proceeds had already 
been deployed, accelerating OMNI’s operational 
modernisation.

The listing also drove improvements in corporate 
governance, transparency, and stakeholder 
alignment, including share allocations for 
employees to deepen ownership and loyalty. 

50th Anniversary Celebration
In 2024, OMNI Industries marked a major milestone 
with the celebration of its 50th anniversary, 
commemorating five decades of growth and 
contribution to Jamaica’s industrial landscape. 

The Company hosted a week-long series of events 
from September 22–27, 2024, to honour the occasion. 
These included a Thanksgiving Church Service, the 
dedication of the Uwe Kumst Building in tribute to 
the founder, a Customer Appreciation Day, and a 
formal Anniversary Dinner and Long Service Awards 
ceremony. Each event was designed to celebrate the 
OMNI community, inclusive of employees, customers, 
and partners, while reinforcing the Company’s values 
of family, excellence, and gratitude. 

The 50th anniversary was more than a symbolic 
milestone; it was integrated into the Company’s 
broader strategic narrative for the year. Alongside 
key developments such as the IPO and operational 
upgrades, the anniversary was seen as a pivotal point 
in OMNI’s transformation journey. It reinforced the 
Company’s identity and long-term vision, signalling 
a renewed commitment to building a legacy rooted 
in innovation, service, and national development. 

A Stronger Path Forward 
For the upcoming 12 to 24 months, OMNI’s top 
strategic priorities include a continued focus on 
retooling by acquiring new moulds and machines, 
enhancing operational efficiency through sourcing 
cost-effective raw materials, increasing exports to 
become more competitive, and pursuing value-added 
customer engagement.

Planned capital expenditure of J$150M to J$180M 
will support the completion of upgrades to the 
moulding division and expand our warehousing and 

logistics footprint, key investments that will improve 
throughput, reduce lead times, and sharpen our 
competitive edge. 

The Company will introduce new product lines in the 
upcoming fiscal year, including bakery trays, plastic 
chairs, and additional bottle crates, targeting both 
commercial and export markets. 

The market is evolving, and so are we. Customer 
demand is shifting toward sustainable, locally made, 
and tailored solutions. OMNI is already advancing 
product development in these areas, with recyclable 
packaging and private-label formats for regional 
clients well underway. Our quality systems and 
production capacity put us in a strong position to 
meet this demand with consistency and scale.

Meanwhile, regional expansion remains a key focus. ​​
OMNI sets out to increase its export-to-local revenue 
ratio to 20% in the medium term, focusing on packaging 
and houseware expansion in underpenetrated 
Caribbean and Central American markets. 

From the groundwork laid in FY2024, there has been 
some traction and interest in Barbados and Guyana, 
which will be specifically targeted for expansion in 
2025. Additionally, the Company will participate 
in regional trade expos and directly engage local 
distributors to build relationships in these markets, 
leveraging JAMPRO and Caribbean trade agreements. 

With a stronger balance sheet, improved production 
capability, and an increasingly adaptive workforce, 
OMNI Industries is well-positioned to build on the 
foundation laid in 2024. 

By our 55th anniversary in 2027, the Company aims to 
be a prominent regional manufacturer with a strong 
and diverse export portfolio. We envision a Company 
recognised for its sustainable innovation and a 
product range that excels equally across construction, 
packaging, and consumer utilities. Our goal is to build 
a legacy where growth and integrity go hand in hand, 
shaping OMNI as a trusted leader in the industry.

Until then, as the Company moves into the next 
chapter, gratitude is extended to the shareholders, 
the committed team, and the trusted customers 
and partners served across the region. The journey 
ahead is full of potential, and TEAM OMNI is ready to 
keep pushing boundaries and pursuing excellence in 
everything it does.
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Five Year Financial 
Review

2020 2021 2022 2023 2024

INCOME STATEMENT SUMMARY $’000 $’000 $’000 $’000 $’000

Total Revenue 1,531,705 2,034,587 2,109,913 2,041,241 1,947,992
Net profit 52,038 121,216 147,415 150,908 126,604

STATEMENT OF FINANCIAL 
POSITION

ASSETS
Total Current Assets 953,081 1,248,472 1,371,038 1,024,209 1,218,980
TOTAL ASSETS 1,389,550 1,699,828 1,814,161 1,474,966 1,660,076
EQUITY AND LIABILITIES
Total Equity 200,455 321,671 469,086 574,422 927,026
NON-CURRENT LIABILITIES:
Non-Current Liabilities 557,972 548,623 457,729 296,483 206,911
CURRENT LIABILITIES:
Current Liabilities 631,123 829,534 887,346 604,060 526,139
SIGNIFICANT RATIOS

Current Ratio 1.51 1.51 1.55 1.70 2.32
Acid Test Ratio 0.76 0.84 0.79 0.77 0.77
Debt Ratio 86% 81% 74% 61% 44%
Debt to Equity Ratio 5.93 4.28 2.87 1.57 0.79
Gross Profit Margin 25% 24% 28% 30% 34%
Net Profit after Tax Margin 3% 6% 7% 7% 6%

“With a stronger balance sheet, improved 
production capability, and an increasingly 
adaptive workforce, OMNI Industries is well-
positioned to build on the foundation laid in 
2024.”
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STOCKHOLDER INFORMATION
DECEMBER 31 2024

TOP 10 STOCKHOLDERS

NAME STOCKS HELD PERCENTAGE

Von Garwin White 965,605,785 38.6242

Patrick David Kumst 381,357,640 15.2543

T.W. Metals Limited 188,508,930 7.5404

Yanina Saunders 143,366,103 5.7346

Liliane Weynand-Kumst 143,366,103 5.7346

Samantha Kumst 143,366,103 5.7346

Sahlia Kumst 143,366,103 5.7346

Basil Carl Robinson 34,776,380 1.3911

Vincent Howard Clarke, Simone Nichola Clarke-Cooper 17,444,000 0.6978

NCB Insurance Agency And Fund Managers Ltd Wt322 15,500,000 0.6200

Clinton G. Brooks, Jevaughn Brooks & Jheanel M. Brooks 14,652,845 0.5861

Jamaica Money Market Brokers Ltd 12,052,241 0.4821

NCB Insurance Agency And Fund Managers Ltd Wt312 11,500,000 0.4600

TOTAL 2,214,862,233 88.59443

SENIOR MANAGERS HOLDINGS

NAME STOCKS HELD PERCENTAGE

Chockalingham Ramasamy 4,888,903 0.1956

Rhyan James 1,173,336 0.0469

Gloria Mcnaughton 195,556 0.0078

Suzette Pottinger 195,556 0.0078

Daniel Chambers 195,556 0.0078

TOTAL 6,648,907 0.2660

Shareholders’ 
Interests

BOARD OF DIRECTORS, COMMITTEE MEMBERS & CONNECTED PERSONS

NAME STOCKS HELD PERCENTAGE

Patrick David Kumst 381,357,640 15.2543

Yanina Saunders 143,366,103 5.7346

Liliane Weynand-Kumst 143,366,103 5.7346

Samantha Kumst 143,366,103 5.7346

Sahlia Kumst 143,366,103 5.7346

Vincent Howard Clarke 17,444,000 0.6978

Justine Collins 435,861 0.0174

C. Patricia Hayle 142,339 0.0057

Sterling Soares 0 0.0000

Lainsworth Walker 0 0.0000

Von Garwin White 965,605,785 38.6242

Coleen White 4,888,704 0.1955

Francine White 488,694 0.0196

Gavin White 697,377 0.0279

TOTAL 1,944,524,812 77.7808

“...our shareholders’ equity experienced 
substantial growth, driven by retained 
earnings and additional paid-in capital 
secured through our successful IPO...”



Meaningful progress is defined by the positive impact made in the lives of others. In this light, Corporate Social 
Responsibility (CSR) is a core part of OMNI’s identity, shaping how the Company connects with communities, 
supports development, and contributes to national growth. In 2024, that commitment was made tangible 
through a series of impactful initiatives centred around education, culture, and community empowerment.

Over the course of the year, OMNI contributed over $3.5 million in direct donations to education, disaster 
recovery, and youth development programmes. Support was extended to a wide range of beneficiaries, 
including schools, churches, citizen groups, charitable organisations, and cultural bodies. Each donation went 
beyond just material support, it was an investment in people, places, and potential.

41 OMNI INDUSTRIES LIMITED 2024 ANNUAL REPORT 42OMNI INDUSTRIES LIMITED 2024 ANNUAL REPORT

Corporate Social 
Responsibility

Keeping it cool for the new school year! Omni Industries handed over a 
generous donation of fans to the Tredegar Park All-Age School on August 28, 
2024. Photographed are (L-R) Rochelle Peart-Matthias, Guidance Counselor 
at Tredegar Park All-Age School; Paulette Archibald-Allen, Principal at 
Tredegar Park All-Age School; Vincent Clarke, Director of Marketing and 
Sales at Omni Industries; Suzette Pottinger, Group HR Manager at Omni 
Industries and Prudence Gedeliah, Sales Coordinator at Omni Industries.  

With the help of Omni Industries, students of Tredegar Park All-Age School are in for a new and improved version of their school on 
September morning. The Omni team, (L-R) Prudence Gedeliah, Sales Coordinator; Suzette Pottinger, Group HR Manager and Vincent 
Clarke, Director of Marketing and Sales received a tour of the school and insight on what’s to come with the new beautification project, 
courtesy of Paulette Archibald-Allen, Principal at Tredegar Park All-Age School.  

Improving Learning Environments for 
Jamaica’s Youth  
Ahead of the new academic year, OMNI made a 
significant contribution to the Tredegar Park All-Age 
School in St. Catherine. With the donation of several 
cans of paint and 10 high-powered fans, the Company 
helped to improve the physical learning environment 
for both students and staff. 

Located on the outskirts of Spanish Town, Tredegar Park 
All-Age serves children from across the community 
and surrounding areas. Through the donation, OMNI 
reinforced its belief that well-resourced schools help 
create fairer opportunities for academic success, 
laying the foundation for stronger, more empowered 
communities.

Investing in Jamaica’s Cultural 
Legacy  
OMNI also reaffirmed its support for Jamaica’s 
creative and cultural sectors by contributing 
to a collaborative concert series staged by 
the Philharmonic Orchestra of Jamaica and 
the Concert Chorale of Harlem. Hosted at the 
Little Theatre in November 2024, the event 
highlighted the power of music and artistic 
expression to uplift, connect, and inspire. It also 
added to OMNI’s goal of continued investment 
in initiatives that celebrate Jamaican identity 
and enrich the cultural landscape.

Celebrating Milestones Through 
Meaningful Giving  
As part of its 50th Anniversary celebrations, 
OMNI hosted a week of events in September that 
honoured the Company’s legacy and enduring 
values. The week began with a Thanksgiving 
service at Phillippo Baptist Church in Spanish 
Town, where OMNI presented a donation of 
$500,000. The contribution supported the 
church’s solar power project, helping to reduce 
energy costs and promote sustainability 
within the faith-based institution. The gesture 
was not only a nod to OMNI’s legacy in the 
Spanish Town community but also coincided 
with the Company’s broader vision, one that 
values long-term impact, supports local 
initiatives, and invests in solutions that benefit 
generations to come.

OMNI also used the milestone as an opportunity 
to show appreciation to the customers who 
have helped shape its journey over the past five 
decades, presenting a Customer Appreciation 
Day with special discounts for patrons.

Uplifting Communities Across the 
Island  
Alongside its headline projects, OMNI 
supported grassroots causes across Jamaica, 
including educational charities, youth 
programmes, sports clubs, health drives, 
churches and community groups. These 
efforts underscore the Company’s belief 
that real progress starts at the local level 
and that investing in people and places 
directly strengthens the fabric of society. 
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I/We 	

Address of the Shareholder(s)
of  	
being member/members of OMNI INDUSTRIES LIMITED (the “Company”) hereby appoint

 	 Name of Proxy	 of	 Address of Proxy

or failing him The Chairman of the Board of OMNI Industries Limited (the “Company”) as my/our proxy vote 
for me/us on my/our behalf at the Annual General Meeting of the Company to be held at The Courtleigh Hotel, 85 
Knutsford Boulevard, Kingston 5, St. Andrew, Jamaica  “in-person” or “online” accessible from our website via https://
omniindustriesltd.org on Thursday, 31 July 2025 at 10:00 a.m. and at any adjournment thereof.

Please indicate with an “X” in the space provided how you wish your proxy to vote on the Resolution referred to.  
Unless otherwise indicated, the proxy will vote as he thinks fit.  

RESOLUTIONS FOR AGAINST

RESOLUTION NO. 1 - Directors’ Report and Auditors Report and Audited Financial 
Statements

RESOLUTION NO. 2 - Re-election of Director
 
Resolution 2a - “THAT Ms. Justine Collins be and is hereby re-elected a Director of the 
Company.”

Resolution 2b - “THAT Mr. Vincent Clarke be and is hereby re-elected a Director of 
the Company.”

Resolution 2c - “THAT Ms. C. Patricia Hayle be and is hereby re-elected a Director of 
the Company.”

+ RESOLUTION NO. 3 - Directors’ Remuneration

RESOLUTION NO. 4 - Appointment and remuneration of the Auditors

             
                                                Signed this	 day of	 2025.

Signature

Signature of the Shareholder(s)
NOTES:

1.	 This Form of Proxy must be lodged at the Registered Office of the Company not later than forty- eight (48) hours before the meeting.
2.	 Any alterations in this Form of Proxy should be initialed.
3.	 In the case of joint holders, the signature of one holder will be sufficient but the vote of the senior who tenders a vote, whether in person or by proxy, shall 

be accepted to the exclusion of the votes of other joint-holders, seniority being determined by the order in which the names stand on the register.
4.	 If the appointer is a Corporation, this Form of Proxy must be executed under its common seal or under the hand of an Office or Attorney duly authorized.

5.	 An adhesive stamp of $100.00 must be affixed to the Form of Proxy

Form of 
Proxy

STAMP
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